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Statement Regarding Core Labour Requirements
About this Policy

This policy applies to all Nelson Pine Industries Ltd employees, as well as any person who enters onto Nelson Pine
Industries Ltd’s premises to perform work and any persons, business partners and other relevant parties who engage
with Nelson Pine Industries Ltd and its employees in the course of undertaking business.

Additionally, Nelson Pine industries Ltd is committed to respecting internationally recognized human rights standards
including the International Bill of Human Rights and the International Labour Organisation (ILO) Declaration on the
Fundamental Principles and Rights at Work.

This policy will be implemented by ensuring that all Nelson Pine Industries employees are made aware of their rights
and obligations, (commensurate with their role in the workplace) under the policy. This will be achieved by including the
topic in staff training and information sessions.

Compliance with the policy will be monitored by reviewing, at senior management level, any known incidents (reported
or otherwise) and subsequent investigations and/or actions. Review will occur on an annual basis and will be led by the
Chief Executive Officer.

The following statements form Nelson Pine Industries Policy regarding Core Labour Requirements.

Child Labour

e Nelson Pine Industries does not use child labour.

e Nelson Pine Industries does not employ workers below the age of 16.

e No person under the age of 18 is employed in hazardous or heavy work except for the purpose of training within
approved NZ laws and regulations.

e Nelson Pine Industries prohibits all forms of child labour.

Forced Labour

e Nelson Pine Industries prohibits all forms of forced and compulsory labour.

e Employment Relationships at Nelson Pine Industries are voluntary and based on mutual consent, without the
threat of penalty.

e Nelson Pine Industries prohibits any practices indicative of forced or compulsory labour.
Discrimination in Employment and Occupation

e Nelson Pine Industries complies with the Employment Relations Act 2000.
e Nelson Pine Industries ensures there is no discrimination in employment and occupation.
e Nelson Pine Industries’ employment and occupation practices are non-discriminatory.
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Freedom of Association and the Right to Collective Bargaining

e Nelson Pine Industries respects freedom of association and the effective right to collective bargaining.

e Nelson Pine Industries’ workers are able to establish or join worker organisations of their own choosing.

e Nelson Pine Industries respects the full freedom of workers’ organisations to draw up their constitutions and
rules.

e Nelson Pine Industries respects the rights of workers to engage in lawful activities related to forming, joining or
assisting a workers’ organisation, or to refrain from doing the same, and will not discriminate or punish workers
for exercising these rights.

e Nelson Pine Industries negotiates with lawfully established workers’ organisations and/or duly selected
representatives in good faith and with the best efforts to reach a collective bargaining agreement.

e Nelson Pine Industries implements collective bargaining agreements where they exist.

References

Employment Relations Act 2000

International Bill of Human Rights

International Labour Organisation - Fundamental Principles and Rights at Work
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Kai Kruse
Chief Executive Officer
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